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The histadrut have a long, proud history of 
fighting for workers’ rights and social justice, 
and following a landmark legal ruling on 
freedom to organise in 2010, have recruited 
thousands of new members in healthcare, 
transport, parliament, hospitality and high-tech.

across all sectors of the israeli workforce, 
the histadrut campaign to improve pay and 
conditions, promote gender equality, recruit 
young workers into trade union activism, 
and continue their work with the Palestinian 
General Federation of Trade unions (PGFTu). 
in all these endeavours, the histadrut are 
clearly a respectable, free and independent 
trade union, and deserve our solidarity in the 
proud internationalist tradition of the British 
trade union movement. i hope you enjoy 
reading this publication and learning more 
about the histadrut.

in solidarity,
John hannett
General secretary, usdaw

i’m deliGhTed To oFFer a Foreword 
For This new PuBlicaTion on The 
hisTadruT, The israeli Tuc, Produced 
By Trade union Friends oF israel (TuFi).
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Histadrut members in the nurses union taking 
industrial action

The hisTadruT

The hisTadruT are an israeli FederaTion 
oF 25 Trade unions includinG 
The GovernmenT workers’ union, 
nurses union, TransPorT workers’ 
union, laBour union For youTh, 
and Pensioners’ union.

They have approximately 700,000 members, 
51% female and 49% male, and around 10% 
belong to minority groups.

Full members get access to legal consultation 
and representation for a nominal fee or free 
if they have been members for over 2 years, 
a strike fund reimbursing 85% of their wages, 
access to a study allowance and consumer 
rights authority, and discounts at histadrut 
institutions including a college of management 
and elderly Persons care home.
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employees at hospitals, dentists and care homes, 
and 3,500 workers from shila medical services. 
in transport, hundreds of drivers from several 
coach companies unionised. 

Parliamentary assistants in the knesset organised, 
including members of the left-wing labor, 
ultra-orthodox shas, and right-wing likud and 
yisrael Beiteinu political parties. after interest 
from professionals in the media, the histadrut 
setup the Journalists’ union, recruiting workers 
from radio, television and print media. 

The histadrut organised another mobile phone 
company, cellcom-netvision, and moved into 
the insurance sector recruiting 3,700 workers 
from clal insurance. new efforts to recruit 
in banking and finance led to collective 
agreements at the discount mortgage Bank 
and credit card companies visa cal and 
isracard.

The hisTadruT seTuP a new division 
For orGanisinG workers in FeBruary 
2010. They successFully orGanised 
aT The moBile Phone comPany 
PelePhone, overcominG severe 
union-BusTinG TacTics and 
winninG a landmark leGal case 
on The Freedom To orGanise.

The israeli labor court ruled a company could 
not keep a list of unionised and non-unionised 
workers, make their opinion on organising known 
or publicise predicted negative impacts on the 
business. The histadrut and Pelephone signed 
a collective agreement in december 2013. 

Following the groundbreaking freedom to 
organise ruling, there has been a wave of union 
recruitment throughout multiple sectors and 
industries. The histadrut recruited 5,000 workers 
from the meuhedet health service including 

orGanisinG
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collecTive 
aGreemenTs

and pension contributions with a 15% wage 
increase for working weekends, national 
holidays and overtime, and a one off payment 
for all employees of 10,000 shekels (equivalent 
to £1,740). 

a collective agreement for construction workers 
signed between the histadrut and associations 
of contractors raised the minimum wage for 
employees by 13%. The credit card company 
isracard signed an agreement for a 5.5% 
wage increase in 2011, with a 3.1% increase 
in 2012-2013, and additional wage increases 
were given to workers with children under the 
age of 18. 

after Taro Pharmaceuticals was sold to the 
pharmaceutical company san, the histadrut 
reached agreement with Taro for 5 million 
shekels (£870,000) of bonuses from the 
deal to be distributed to workers. Taro and the 
histadrut reached a wider collective agreement 
to improve job security, increase sick pay, and 
introduce comprehensive pensions.

hundreds oF Thousands oF local 
auThoriTy workers received imProved 
Pay and condiTions aFTer The 
hisTadruT neGoTiaTed a collecTive 
aGreemenT, wiTh The lowesT Paid 
workers’ minimum waGe raised, 
and TwenTy Thousand TeachinG 
assisTanTs awarded an addiTional 
10% waGe increase. 

The histadrut and mekorot, the national water 
company, signed a collective agreement linking 
employees wages to public sector wage 
increases and pension contributions, and 
created new ranks on the wage scale providing 
opportunities for greater salary progression. 

Following a series of labour disputes, israel 
railways and the histadrut signed an agreement 
for 25% wage increases and one-off payments 
of 12,000 shekels (£2,090) for all employees. 
The deal also transferred cashiers that were 
contract workers into permanent employment.

‘egged Transport’ reached an agreement with 
the histadrut to increase the hourly wage paid to 
drivers, give them 1.5% of ticket sales, double 
pay for working on weekends and national 
holidays, and provide bonuses for lack of 
complaints by commuters. Furthermore, drivers 
were guaranteed at least 133 hours of work per 
month, and those employed for more than 48 
months were eligible for a pension scheme.

The histadrut, national Firefighter’s union 
and the government entered into a collective 
agreement in July 2012 as part of reforms to 
establish a Firefighting and rescue authority. 
despite significant government pressure, the 
Firefighters maintained their right to strike, 
and negotiated to protect wage increases 

Workers at Migdal insurance workers demonstrating for 
trade unionisation
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durinG FeBurary 2012, The hisTadruT 
wenT on General sTrike For Four 
days over The sTaus oF conTracT 
workers. orGanised workers in 
secure emPloymenT TakinG solidariTy 
acTion For The vulneraBle, mainly 
non-unionised workers, To  
imProve Their JoB securiTy, Pay  
and condiTions. 

The strike shutdown airports, trains, banks, 
local authorities and all government ministries 
before a deal was agreed between the 
histadrut and Finance ministry. 

contract workers employed alongside directly 
employed staff who do the same job were 
transferred into direct employment, and a 
collective agreement for private sector cleaning 
and security workers gave them the same pay 
and conditions as those in the public sector. 
in addition to wage increases, cleaners and 
security staff were given increased pension 
contributions, sick pay, subsidised meals, 
holiday gifts and access to a study fund.

conTracT 
workers
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in the 2013-2014 budget negotiations, the 
Government and histadrut agreed to postpone 
a public sector wage increase in return for 
exemption of cleaning and security contract 
workers who also received increased pension 
contributions and legislation to protect their 
terms and conditions. These negotiations 
increased public sector pension contributions 
to 20.5%, provided greater access to study 
funds for students, improved rights of social 
workers employed by non-governmental 
organisations (nGos), and established a 
committee to promote employment of those 
with disabilities.

The hisTadruT have eFFecTively 
camPaiGned For leGislaTion To 
suPPorT and imProve workers Pay 
and condiTions. in January 2011, 
The union and The Finance minisTry 
aGreed To raise The minimum waGe, 
and siGned a PuBlic secTor waGe 
increase oF 6.25%, wiTh a one-oFF 
PaymenT To all emPloyees oF 2,000 
shekels (£350), and an increase in 
Pension conTriBuTions From 17.5% 
To 19.5%.

during negotiations with the government for 
the 2011-2012 budget, the histadrut won 
concessions including increased sick pay, 
increased income tax exemption on pension 
contributions, greater discounts on medicine for 
the elderly and increased old-age allowance. 

BudGeT 
neGoTiaTions
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The histadrut and na’amat coordinate projects, 
seminars and conferences on gender 
equality and empowerment. Projects include 
empowerment and development courses for 
Jewish and arab women at the Jewish-arab 
institute, courses for female migrants workers 
(particularly domestic workers) to ensure 
they understand their rights and access to 
representation from the trade union movement, 
and workshops on violence against women 
throughout the country. 

The histadrut have supported an expansion 
of shelters for victims of domestic abuse, and 
provided training for youth counselors on 
gender-based violence. The histadrut and 
na’amat organised a conference “money and 
control: From economic violence to economic 
independence” in 2011 on international day 
for the elimination of violence against women. 
in response to a series of sexual harassment cases 
in the media industry in 2013, the Journalists 
union and na’amet held a special conference.

all histadrut employment committees are 
required to have female representation, and 
within the union women have been represented 
in senior positions including trade union general 
secretaries, national secretaries, director general 
of the trade union division, and directors of 
the organising division, human resources, and 
international division.

a ranGe oF services For Female Trade 
unionisTs are Provided ThrouGh 
na’amaT, The “movemenT oF workinG 
women and volunTeers.”

 
This includes legal consultation and representation 
regarding workplace discrimination, sexual 
harassment and rights relating to pregnancy 
and being a parent. legal consultations are 
available on issues covering marriage, divorce 
and child custody, and access to centers for 
victims of domestic abuse. 

na’amat also run daycare centres, technological 
and residential high schools, agricultural schools, 
education programmes and offers a series of 
university scholarships. 

Female memBers 
and na’amaT

TUFI Delegation with women trade unionists at Beit Berl
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in the majority of workplaces unionised in the 
past two years where collective agreements 
have been signed, the rights of young workers 
have been significantly improved. The major 
youth recruitment campaigns targeted fast-food 
employers, with 1,500 workers at israel’s most 
popular domestic fast-food chain Burger ranch 
unionising. at mcdonald’s, the histadrut formed 
the largest young workers committee in the 
country, and are in negotiations for a collective 
agreement to lift wages above the minimum wage 
and ensure improved conditions and benefits. 

in 2012, the youth movement received 5,300 
voicemail enquiries, their website received 
115,000 hits, and over 900 complaints 
were opened. That year, the union won back 
nis 2.68 milllion (£465,000) for exploited 
young workers.

The hisTadruT have a sPecialisT youTh 
movemenT and Trade union, hanoar 
haoved vehalomed (“The workinG 
and sTudyinG youTh”). 

The movement lobbies parliament on youth 
issues and workers rights, runs youth leadership 
events and seminars, and has voluntary 
secretaries across the country that provide 
legal assistance to young workers, act as 
counsellors in vocational schools, and run 
websites and voicemail services to provide 
legal advice. 

The youth movement includes some of israel’s 
most dedicated political activists, and they were 
instrumental in israel’s social justice protests in 
2011, campaigning for affordable and better 
housing, reduced cost of living, protection of 
social security, better access to healthcare and 
free education.

The workinG & 
sTudyinG youTh

Young employees at McDonald’s sign up trade union members
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in response to a request by the PGFTu, 
the histadrut are developing a project to help 
Palestinians in the construction sector find 
work in israel. with the majority of Palestinians 
employed in israel working in the construction 
sector, the histadrut have employed a specialist 
arab legal attorney, and setup a grievance 
committee to settle disputes between workers 
and employers, and are requesting participation 
of representatives from the PGFTu.

The hisTadruT and PalesTinian 
General FederaTion oF Trade 
unions (PGFTu) siGned a landmark 
aGreemenT in 2008 wiTh The helP 
oF The inTernaTional Trade union 
conFederaTion (iTuc), ensurinG 
relaTions BeTween Their Trade union 
movemenTs would Be Based on 
dialoGue and neGoTiaTions. 

as part of this and past deals, the histadrut 
transfers 50% of union membership fees from 
Palestinians working in israel to the PGFTu 
every year.

To ensure adequate representation, legal 
support and information on workers’ rights are 
provided in arabic for Palestinians working 
in is̀ rael. The histadrut have setup a system 
whereby Palestinians legally working in israel 
can file complaints about working conditions 
with the PGFTu, who directly contact the 
histadrut legal department that will manage 
the case and any representation before the 
israeli labor court. 

The hisTadruT 
& PGFTu



Trade union Friends oF israel
Bcm TuFi
london
wc1n 3XX

Tel: +44 (0)20 7222 4323
Fax: +44 (0)20 7222 4324
email: info@tufi.org.uk

www.tufi.org.uk
Twitter: @_TuFi

TuFi was esTaBlished To sTrenGThen 
The links BeTween The hisTadruT (The 
israeli Tuc), The PalesTinian General 
FederaTion oF Trade unions (PGFTu) 
and The BriTish Trade union 
movemenT.

TuFi aims to:

•	 build support for the middle east peace 
process in the uk labour movement;

•	 promote efforts towards finding a just and 
lasting peace settlement for both israelis 
and Palestinians;

•	 initiate dialogue by taking British 
delegations to meet with both israeli and 
Palestinian trade unionists;

•	 build support for the Peace Process in the 
uk by providing meetings and briefings for 
British Trade unionists.

•	 engage trade unionists on a variety of 
issues beyond the israeli-Palestinian conflict 
and aim to provide practical assistance that 
helps israeli and Palestinian workers.t

aBouT Trade 
union Friends  
oF israel (TuFi)
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